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This is a high level general update only. Legal advice should be obtained on specific circumstances. 

Overview Legal Change  Action required  
Temporary Emergency 

Measure Job Security 

(Tijdelijke Noodmaatregel 

Overbrugging voor 

Werkbehoud - NOW) 

 

A new subsidy measure to 

protect employment. 

A subsidy scheme has been introduced with immediate 

effect: 

 

Employers can apply for a government allowance to 

cover wage costs where they have experienced a drop 

in turnover of more than 20% due to Covid-19.  

Introduced with immediate effect. 

Amount of Allowance The allowance can be up to 90% of wage cost 

depending on the Covid-19 turnover drop:  

 

25% turnover drop gives a 22.5% subsidy of wage cost; 

50%  turnover drop gives a 45% subsidy of wage cost; 

100%  turnover drop gives a 90% subsidy of wage cost;    

 

You will need to show that the turnover drop is caused 

by the virus. 

 

If your application is granted the UWV will provide an 

advance payment of 80% of the projected allowance.  

 

Applications can be made now. 

 

Gather evidence of the Covid-19 

related turnover drop. 

Number of employees This is not relevant to eligibility for the NOW scheme. None. 

Employment contracts Flexible contracts and temporary agencies are included 

in the NOW scheme. The scheme does not apply to self-

employed gig workers. Separate measures will apply to 

them.  

 

None. 

Allowance Duration Applications are valid for 3 months from March 1st,  

2020. The allowance will be effective for a 3 month 

period with the possibility of a further 3 month 

extension. 

 

Payment of Wages Employers must continue to pay wages during the 

allowance period.   

Continue to pay wages. 

Redundancy during NOW If you apply for the NOW allowance you will not, in 

principle, be able to dismiss staff on economic grounds 

during the allowance period.  

Do not initiate redundancies if you 

are applying for NOW. 

Applications for NOW  Applications should be made to the Dutch Employee 

Insurance Agency in the Netherlands (UWV) 

https://www.uwv.nl/overuwv/english/index.aspx  

 

Applications can be made now. 

Reduced hours due to staff 

needing to provide 

emergency family care.  

There are specific rules relating to staff leave to provide 

emergency family care, such as after a school closure.  

The starting point is to review the terms of 

employment of the employees on leave and your 

company's policy. If the care leave becomes extended 

and the employee's work level drops significantly they 

may become eligible for long term care leave which is 

unpaid.   

 

Review your terms of employment 

and the Dutch rules and clearly 

communicate to employees your 

approach to this issue.  


